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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

1. Name of lead auditor: Monica Shi; APSCA membership number: CSCA 21700421

2. Monitoring partner name: Intertek

3. Audit schedule details: The audit is planned for one auditor x one day on June 1, 2026

Day 1: time in/ 8:57, time out/16:58

4. Announcement Type: Semi-announced. This was a semi-announced Follow Up Audit with a notification window from
June 1, 2026 to June 29, 2026. The performance areas 3, 4, 8, 9, 10, 11 and 13 were not audited in this follow up audit
since there was no deviation noted in them in the previous audit, and they were rated ‘Yes’ following amfori’s instruction
since ‘Not rated’ option was not available. The audit was performed with full evaluations including the site tour, document
review, employee interview, management interview and worker representative interview.

5. Business partner information:

Anhui Ruitu Communication Equipment Co., Ltd. (Z#ImEIB{Z1% & A R4-7]) was established on January 16, 2017. The
facility was located at East of Changning Road and North of Ronghua Road, Chahe Economic Development Zone, Laian
County, Chuzhou City, Anhui Province, China (ZZ i m 3 22T R AT R M - Z4EE5AEN). and it was
specialized in manufacture of Plastic containers. Facility’s business license number: 91341122MA2NB8AQ07B. The main
production activities in the factory included mixing, injection, blow molding, and packing.

6. Audited location information: The facility consisted of one 3-storey building and two flat buildings as office, canteen,
kitchen, dormitory, workshops and warehouse.

1. One 3-storey building (1F: canteen and kitchen, 2F: meeting room and office, 3F: dormitory).

2. One 1-storey building (injection and blow molding workshop).

3. One 1-storey building (office, packing and warehouse).

7. Operating shifts and hours: All employees worked 5 days per week from Monday to Friday. One shift, 8:00-17:00 with
one hour break for lunch from 12:00 to 13:00. Attendance records from May 1, 2025 to May 31, 2026 were available for
review during this audit. 8 samples were randomly selected from April 2026 (current month), January 2026 (random
month) and August 2025 (random month). The peak month was not obvious in the facility.

1) the monthly overtime hours of 8 randomly selected employees were 24-46 hours in April 2026 (current month);

2) the monthly overtime hours of 8 randomly selected employees were 40-56 hours in January 2026 (random month);

3) the monthly overtime hours of 8 randomly selected employees were 40-56 hours in August 2025 (random month).
Detail of highest number of overtime hours in the sample — WEEKLY: 1) In April 2026 (Current month), standard hours
(40) + maximum weekly OT (14); 2) In January 2026 (Random month), standard hours (40) + maximum weekly OT (12);
3) In August 2025 (Random month), standard hours (40) + maximum weekly OT (12).

8. Time recording system: Facial recognition attendance system

9. Salary payment details: Payroll records from May 2025 to April 2026 were available for review during this audit. Wages
were calculated based on hourly and paid to employees by bank autopay at 30th of each month after the wage calculation
period. The local minimum wage standard was set at RMB 2100 per month, equivalent to RMB 12.07 per hour since
September 1, 2025 and RMB 1870 per month, equivalent to RMB 10.75 per hour before September 1, 2025.

10. Worker number information: There were 145 employees including 4 management employee (1 male and 3 females),
119 production employees (55 males and 64 females) and 22 office employees (6 males and 16 females). 110 employees
(46 males and 64 females) were local from Anhui province. 35 employees (16 males and 19 females) was migrant from
Shaanxi, Henan, Shandong, Jiangsu, Guangxi, Sichuan and Hunan province. No young, pregnant, seasonal, temporary,
disabled or home-based worker was used by the facility. All employees were on duty on the audit day.

11. Good practices: None observed.

12. Worker organization details: There was one worker committee in the auditee. There were two representatives elected
by the employees in 2026 and the most recent meeting was conducted on March 10, 2026.

13. Circumstances: There was no special circumstance during the audit.

14. Summary of findings:

1.1 The facility had set up management procedures to implement the amfori BSCI Code of Conduct, but not all policies
were properly implemented, such as overtime working hours exceeded legal requirement.

1.4 The facility established the policy and set up the procedure about workforce capacity to be properly organized to meet
the expectations of the delivery order and contracts, but the procedure was not implemented well, such as overtime hours
exceeded the legal requirement.

2.2 Long term goals did not include progressive approach to sustainable improvement.

2.5 The facility had established grievance procedure, but it was not complete, such as it did not include Potential conflicts
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of interest and how to overcome them. Through employee interview, interviewees reported that they could use various
channels such as suggestion box, through worker representative and supervisor to report grievance, and they believe that
the channels could help them to solve grievance.

5.4. It was noted that the facility did not collect the datum and conduct the assessment for the remuneration of decent
standard of living as per amfori BSCI requirements. Meanwhile, the interviewed workers and facility management did not
know/understand the remuneration of decent standard of living.

5.5 Insufficient social insurance participated.

6.2. Overtime hours exceeded the legal requirement.

7.1.1 Deviations against laws of occupational health and safety observed in Performance Area 7.

7.1.2 No training records / certificate of safety production knowledge and management skill for the principal in charge.
7.7 The facility did not provide pre-job, annual on job and post-job occupational health examination to 56 employees
engaged in post with occupational disease hazards.

7.11 Auditor found that finished goods in warehouse were stacked against wall.

7.21.1 The facility did not obtain the Food Operation Permit for its kitchen.

7.21.2 Food retention samples were not kept.

7.22 Basic supply such as toilet paper and soap were not provided in toilet.

7.24 The facility did not conduct evaluation on occupational hazard factors.

12.1 The facility did not establish the program on complaint with the outside sensitive receivers in regard to environment
by document review, it was not effectively identified the outside sensitive receivers such as the other facilities, residents,
schools, etc. in the facility boundary. The facility did not conduct the identification of environmental factors in the facility.
12.3 No environmental protection acceptance checks report for completed construction project.

12.4 The facility did not perform monitoring tests for pollutants.

15. # Living wage calculation: GLWC data is not available in this city. Anker methodology is used for Living Wage
calculation by auditing company. Family Size and Number of workers per family and other data are from the official
statistical yearbook, worker interview analysis and from local market data, and etc.

16. Report attachments: There was no contractor used by the facility, which made the contractor license/permit not
applicable; There was no agency used by the facility, which made the agency labour contract not applicable; There was no
government waiver obtained by the facility, which made the government waiver not applicable; There was no collective
bargaining agreement used by the facility, which made the collective bargaining agreements not applicable.

17. Fire drills: The fire drill was conducted. The recent fire drills were conducted on September 24, 2025 and March 14,
2026.

18. Remark for ‘not applicable’ points in the report:

7.23 No transportation was provided to employees.
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SITE DETAILS

Site
Anhui Ruitu Communication
Equipment Co.,Ltd

GICS Classification

Sector
Consumer Staples

Sub Industry
Household Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-047965-001

Industry Group Industry
Household & Personal Products Household Products

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

145
2,100
2,610

2,347.83
8

62
83

62
83

o O O O O O O W = 0O O O O o o o

N W
o W W

Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

©0 o
w N O o

o & b O O O O O O O O O O O ©O O o©

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System
Site: Anhui Ruitu Communication Equipment Co.,Ltd | Site amfori ID: 156-047965-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

1.1 Not corrected. The facility had set up
management procedures to implement the amfori
BSCI Code of Conduct, but not all policies were
properly implemented, such as overtime working
hours exceeded legal requirement. Most policies
were implemented properly by facility such as
sufficient regular wage paid to employees
according to wage policy, sufficient fire
extinguishers installed on site and maintained well
according to fire safety policy, etc. So this question
is rated as partially.

It is partially against amfori BSCI Code of Conduct,
Principle on Social Management System and
Cascade Effect.

LOCAL LANGUAGE

1.1 FREP. =337 T #f{Ramfori BSCI COCH &
LM EEFE , EARRE S ERFUEME

B L AR TANYEBAE - ks HAIHAT T A5
TEE L bR TR RS R T T 296
FIERETH . wIRERE2E® . I EET 205
BN ZE - FEEPRAFE » FTLAX-Mal R A 5F
e - B EEamfori BSCI iTHEN] , H&H
BT R R E N -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

1.4. Not corrected. The facility established the
policy and set up the procedure about workforce
capacity to be properly organized to meet the
expectations of the delivery order and contracts,
but the procedure was not implemented well, such
as overtime hours exceeded the legal requirement.
So this question is rated as partially. It is partially
against amfori BSCI Code of Conduct, Principle on
Social Management System and Cascade Effect.

LOCAL LANGUAGE

1AFER - (b DA T BEIRIERA T UL E1ER
AN AR AHT RIS RAFEER . 8 2
RTFHITATE . SFAT BnisfaBitsage
Ko B RIBIFER ARG - B EEam
fori BSCI T AN . =T HEERE R BRI
B

PA 2: Workers Involvement and Protection
Site: Anhui Ruitu Communication Equipment Co.,Ltd | Site amfori ID: 156-047965-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

2.2 New finding. Auditor noted that the facility had
defined long term goals to protect workers, the long
term goals were approved by senior manager. And
the employees and worker representatives were
involved in setting the long-term goal, however, it
did not include progressive approach to sustainable
improvement. So this question was rated as
partially. It was partially against amfori BSCI Code
of Conduct, Principle on Workers Involvement and
Protection.

22 EM . EREARMEVESTT —HMRP T AR
KEIEHF . Z B SR IEHE L K E
T HERTMATAEESS . BREFEETH
SprmEHE T . LR N EEER S ST
& - B srEEamfori BSCI {74EN . R TE&5%0
fRIPEN -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 New finding. Based on document review,
management interview and workers interview, it
was identified that the facility established
employees’ grievance

mechanism, but the grievance mechanism did not
include all interested parties, it was only applicable
for internal workers. The facility management
indicated that they had the grievance mechanism,
but no management policy was established. This
question was rated as partially because the facility
management knew the grievance requirement and
the employee grievance mechanism was
established. So this question was rated as partially.
It was partially against amfori BSCI Code of
Conduct, Principle on Workers Involvement and
Protection.

PA 5: Fair Remuneration

25 FEM - W\ HFZ - BEEHUNAETTHB
B0, el T RITRVERIRILE L BRI EEE
A% EAEEER . REdElAse TER -
R ICRRA RifERIE L BRA R R E -
BT b T A RIRRERIIE S T A TR IR

F . AZEs A ATE . B EE
amfori BSCI AT AN . & TESHFRIFEN] -

Site: Anhui Ruitu Communication Equipment Co.,Ltd | Site amfori ID: 156-047965-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4. New finding. It was noted that the facility did
not collect the datum and conduct the assessment

5.4 &M - =1ki5H %BBamfori BSCIZ K &EAR
FEEH S MR THEARMER TR - @
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Finding

for the remuneration of decent standard of living as
per amfori BSCI requirements. Meanwhile, the
interviewed workers and facility management did
not know/understand the remuneration of decent
standard of living. Based on provided payroll
record, auditor found that the lowest basic wage
paid by the facility was higher than the living wage
and legal minimum wage standard. So this
question was rated as Partially. It was partially
against amfori BSCI Code of Conduct, Principle on
Fair Remuneration.

. A TNERRN AR RE S THEfrE- A
b & TR AEA TR T SRR R TR iRE
S MR E A RE LR - BTLAX MaEFRR
BTG - S Eamfori BSCI ATAMEN L 4-F4R
[IEVIE

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

5.5 Not corrected. Insufficient social insurance
participated. Through reviewing the social
insurance receipts from May 2025 to April 2026,
auditor found that there were 145 employees,
including 19 retirees, 3 new employees, 108
employee (81.3%) had participated in basic
endowment insurance, basic medical insurance,
maternity insurance and unemployment insurance.
123 employees (100%) had participated in
employment injury insurance. The facility
management stated they had persuaded
employees to take part in social insurance, but
some employees had participated in rural
insurance at based home and they did not want to
participate in social insurance. The facility provided
commercial insurance to all employees who did not
participate in five kinds of social insurance from
June 10, 2025 to June 9, 2026. So this question
was rated as No. It was against amfori BSCI Code
of Conduct, Principle on Fair Remuneration. and
did not comply with Social Insurance Law of the
People’s Republic of China, Article 10 Employees
shall participate in the basic endowment insurance.
Article 23 Employees shall participate in the basic
medical insurance for employees. Article 33
Employees shall participate in the employment
injury insurance. Article 44 Employees shall
participate in unemployment insurance. Article 53
Employees shall participate in maternity insurance.

5.5 FE - H=RESRAE - BEEF 2025
5 A%|20265F4 BRHHRE B IR . F2A & Wi
WHA145EZ BT , ER19LEBRET , 3BHHER
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WEEMERFERE . AR AR T RS
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PA 6: Decent Working Hours
Site: Anhui Ruitu Communication Equipment Co.,Ltd | Site amfori ID: 156-047965-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

6.2. Not corrected. Overtime hours exceeded the
legal requirement. Through document review,
auditor found that 1) the monthly overtime hours of
2 out of 8 randomly selected employees were 46
hours in April 2026 (current month); 2) the monthly
overtime hours of 8 randomly selected employees
were 40-56 hours in January 2026 (random month);
3) the monthly overtime hours of 8 randomly
selected employees were 40-56 hours in August
2025 (random month). Overtime hours in most
months exceeded 36 hours. The facility did not
control the working hours only planed the overtime
hours according orders. So this question is rated as
No. It is against amfori BSCI Code of Conduct,
Principle on Decent Working Hours, and did not
comply with the PRC Labour Law article 41 The
employing unit may extend working hours due to
the requirements of its production or business after
consultation with the trade union and labourers, but
the extended working hour for a day shall generally
not exceed one hour; if such extension is called for
due to special reasons, the extended hours shall
not exceed three hours a day under the condition
that the health of labourers is guaranteed.
However, the total extension in a month shall not
exceed thirty-six hours.

PA 7: Occupational Health and Safety

6.2R 2R - NIPIR(ABILEM B R - BT e
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Site: Anhui Ruitu Communication Equipment Co.,Ltd | Site amfori ID: 156-047965-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1.1 Not corrected. The occupational health and
safety management system was not implemented
adequately, due to deviations against laws of
occupational health and safety observed in

714 RER - BRVERREZ 2 TERAHARTMER
7. BTESTEARESI T SR ERT 2%
MAin] B b AE SR ERT 2R AE DY
BETEEENER L flini b RiE e D05
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Finding

Performance Area 7. The facility had obeyed the
laws and regulation for most of the occupational
health and safety related parts, such as the safety
exit and evacuation passage was clear and there
were sufficient first aid supplies and facilities
available, etc. So this question was rated as
partially. It was partially against amfori BSCI Code
of Conduct, Principle on Occupational Health and
Safety.

7.1.2 New finding. No training records / certificate
of safety production knowledge and management
skill for the principal in charge. During document
review, auditor found that the facility could not
provide the training records / certificate of safety
production knowledge and management skill of the
principal in charge for review. The facility obtained
the certificate of person for the management of
work safety in the facility. The facility nominated
one person in charge of Health and safety,
meanwhile relevant personal protective training
was provided for above employees. So this
question is rated as partially. It is partially against
amfori BSCI Code of Conduct, Principle on

Occupational Health and Safety and did not comply
with Law of the PRC on Work Safety Article 27, The

principal in charge and persons for the
management of work safety in production and
business entities have to have the knowledge
about work safety and the competence for the
management, which are commensurate with the
production and business activities of these entities.
The principal in charge and persons for the
management of work safety in production and
business entities that produce, trade, store or
Loading and unloading hazardous articles, and
mines, metal smelting, building construction, and
road transport shall only be appointed to the posts
after they pass the examinations.

BURIEIR ¥ . BE T ROSM S EEEniEE . BTEA
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

ENGLISH LOCAL LANGUAGE

Finding

7.7 New finding. The facility did not provide pre-job,

annual on job and post-job occupational health
examination to 56 employees engaged in post with

7.7EEN - HIZA AW iEE #5698 MBI
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Finding

occupational disease hazards. So this question
was rated as No. It was against amfori BSCI Code
of Conduct, Principle on Occupational Health and
Safety and did not comply with requirement of PRC
Law of Prevention and Control of Occupational
Diseases Article 35, the employer shall conduct
regular occupational health examination for those
labourers who are engaged in works with
occupational hazard(s) as required by the public
health administrative department under the State
Council. The occupational health examination shall
be conducted before labourers start to take the
post, in the course of the work and after leave the
post and the employer shall provide the results of
the occupational health examinations to labourers
in written. The expenses of the occupational health
examination shall be borne by employers. The
employer shall not arrange labourers to engage in
the work with occupational hazard(s) prior to the
pre-post occupational health examination, or
labourers with any occupational prohibition to
engage in the prohibited work from them. Once the
occupational health examination indicates that
employee is suffering from the occupational
damage in relation to his or her occupation, the
employer shall transfer such a labourer out of his or
her original post, and allocate him or her in a
proper way. The employer shall not rescind or
terminate the labour contracts signed with those
employees without the occupational health
examination at time of leaving the post. The
occupational health examination shall be
undertaken by the Medical and Health Institutions
with Practicing Licence of Medical Institution. The
Health Administrative Department shall strengthen
the standardization management of occupational
health examination. The specific administrative
measures shall be formulated by the Health
Administrative Department

amfori BSCI AT AN , FLlH{E@FZ2 BN BAFE
{chde )\ RIFERRERGE » F=1TA% .
MEERIEREMELAFIE . BA RN
YIFRE SR T EATEERN 18ER R EFT- 7
FEAEFE MR RS  HEREERED
BENFSE - FERaERRAMA AR

8. ARG EEHFRE R aiRL R EAEE
IEhEMNSEERIIPREEENEL : £5% 4B
W EZHFE NEERESEL ; TR
P h 2 IE 5 SRR HE R R E6)
TEhE . NHBBELENL . HEEEE s WF
HTE M AT R R BRI E ARG EE £
IE5EATZ A& R - I RSN S hEE
{EFMNAEAF AL S BEF DENAFEE. T
AEATERER ) R e F E R B TEM IS
2, AR EENERE SR IETEEN THE -

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH

Finding

7.11 Not corrected. Auditor found that finished
goods in warehouse were stacked against wall.
Through facility tour, auditor found that finished

LOCAL LANGUAGE

7TRER - FZA S R TR - R
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Finding

goods in warehouse was put against the wall
directly. Through management interview, the
management stated that they had set up
warehouse fire safety procedures and trained the
employees. The interviewed employees stated they
knew the warehouse fire safety requirement,
however, had ignored the situation because of busy
production. So this question was rated as partially.
It was partially against amfori BSCI Code of
Conduct, Principle on Occupational Health and
Safety and did not comply with General Rules for
Fire Safety Management of Storage Occupancies
XF1131-2014 Article 6.8

The following requirements shall be met for goods
or materials to be piled up in warehouse:

a) The distance between the top of any stacking
and the floor or flat roof shall be no less than 0.3m
(for any roof truss of herringbone shape, the
distance shall be calculated from the crossbeam);
c) The distance between the goods or materials
and the wall shall be no less than 0.5m;

d) The distance between any stacking of goods or
materials and any pillar shall be no less than 0.3m;
e) The distance between different stacking of
goods or materials shall be no less than 1m.

HEFE AR . B R TARITHEFENEN - 3
B A TETMMECERREZ2HER . BE
FEAEFIITT . BT ERMBR. Bl
B AHEAR TS -

B Eamfori BSCI TAEN , FLlEFEIZ 2R
W B A& CiEh e Z 2 1@
XF1131-2014 %6.8%

ERNER SRR LT ER -

a) S FERSHER - FEMBRERA T
0.3m £ AFERMNERLER » ;

c) M5z BIRIEEE A vF0.5m 3

d) ¥ fiER S 7 B8 A T0.3m;

e) ¥ IS AR S AT 1im.

Question: 7.20 CRUCIAL: Is there satisfactory evidence that the auditee always provides workers with

access to potable water?

ENGLISH LOCAL LANGUAGE

Finding

7.21.1 New finding. The facility did not obtain the
Food Operation Permit for its kitchen. Kitchen staff
obtained health certificate. So this question is rated
as Partially.

It is partially against amfori BSCI Code of Conduct,
Principle on Occupational Health and Safety. And
did not comply with Administrative Measures on
Food Operation Permission Article 4, Food
operation permission shall follow the principle of
one permit for one site. Namely, one Food
Operation Permit shall be obtained prior to the food
operator engages in food business operations in a
particular site.

7.21.2 New finding. Food retention samples were
not kept. During facility tour, it was noted that the
facility did not keep food retention samples. The
facility provided health certificate for cookers.

7211 FEW . IR EERENEEREE T
e b EEMF THEFRIER - Bl S F4h
Eiata=

o EEamfori BSCI 174N , Bk {@FEEZ LR
m. BAFE{EREEIFTERNEY» B4k . B
MEEEFIIAT—H —EEN L e REEETE—
PMEEHFNERREERD . BRI B R
EEIFAE

7.21.2 5 EM . BEREERART . TUHERN . &
M THERFRTEE. ERETFTH
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Finding

So this question is rated as partially. It is partially THeE® o {88 A S8 100 A 0 F8 T REIEMEE
against amfori BSCI Code of Conduct, Principle on ( EARER AT 100 ATCAEATER) 8 .
Occupational Health and Safety and did not comply  E&EitHIERMREEE . EMBREREET
with 2018-10-1 REHEAR - HE AL BRAM- Bm T2iE
7.9 Food retention samples HEEhIIENE . #HTERmELEEE-

7.9.1 Food sample shall be retained for each meal

in schools (including the institutions of nursery and

kindergarten) canteen and kitchen, nursing home

canteen and kitchen, medical institution canteen

and kitchen, central kitchens, distribution entity of

group meal, mess hall in construction site canteen

and kitchen (serviced for more than 100 people)

and catering service providers (serviced for more

than 100 people or important active) Food sample

should be retained for other catering service

providers according to the object of meals service

for, the number of meals serviced for, the types of

food, control capabilities of food safety and relevant

regulations.

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding
7.22 Not corrected. The facility had set separate 7.22 FER . G T BEoFH T LR L E2E
toilet for males and females, the number was B85 . BETEEHFEER&EM S . Hlhn Mt

sufficient. But basic supply such as toilet paper and ~ FE . ERLAEPMAIEIEEA TS - SIHEE
soap were not provided in toilet. So this questionis ~ amfori BSCI 774N , BRI BN .
rated as partially. It is partially against amfori BSCI

Code of Conduct, Principle on Occupational Health

and Safety.

Question: 7.24 |s there satisfactory evidence that the auditee has chosen the location of the social
facilities or workers housing to ensure occupants are not exposed to natural hazards or affected by the
operational impacts of the worksite (for example noise, emissions or dust)?

Finding

7.24 Not corrected. The facility did not conduct 7.24 FEP . B EIRERIMTIEERE R
evaluation on occupational hazard factors. During . FEIHHERT . R R E i
facility tour, auditor found that there were B7EE R BEERZ M LiESE . B8 , ik
occupational hazard factors such as dust and noise  FAR{ZAE A I BEEF MRS
existed in injection and blow molding workshop. 7)o FTLAIE MR A AT G - iREE=amfori

However, the facility could not provide evaluation BSCI 174N . Bl REE2 RN EAMFE € TE
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Finding

report of occupational hazardous factors in above
area for review. So this question is rated as No. It is
against amfori BSCI Code of Conduct, Principle on
Decent Occupational Health and Safety and did not
comply with Provisions on the Supervision and
Administration of Workplace Occupational Health
Article 20, An employing entity with occupational
hazards shall entrust an occupational health
technical service agency with corresponding
qualification to conduct evaluation on occupational
hazard factors at least once every year. An
employing entity with severe occupational hazards
shall, in addition to the above requirement, entrusts
an occupational health technical service agency
with corresponding qualification to conduct
assessment on occupational hazard status at least
once every three years. The results of the
evaluation and assessment shall be kept in archive,
reported to local administration department of work
safety, and announced to the workers.

PA 12: Protection of the Environment

AR DA R EERNE » B=15% . FERL
RREE NRARN . MAEHR R M RERL
TAERARSNN . EFED BT RRIRREE
EFEEN - RREFFENR AR . RETH
FAESh . R EFRRE RS R DA

RENH . E=FE>HTIRRAREEIRF
e w0l GRS A AR AR DA

AT es FaEEES IREImTE S
e

Site: Anhui Ruitu Communication Equipment Co.,Ltd | Site amfori ID: 156-047965-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

12.1 New finding. The facility did not establish the
program on complaint with the outside sensitive
receivers in regard to environment by document
review, it was not effectively identified the outside
sensitive receivers such as the other facilities,
residents, schools, etc. in the facility boundary. The
facility did not conduct the identification of
environmental factors in the facility. So this
question is rated as No. It is against amfori BSCI
Code of Conduct, Principle on Protection of the
Environment.

121550 - B Ry SRR TH
B EARIERRIE RS L R AR E A0
245 BRETEINRR - bR THREEER
RB - B AIRIRERA AT S - EidFEEa
mfori BSCI 174N , fRIFFFEEN] -

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?
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Finding

12.3 New finding. No environmental protection
acceptance checks report for completed
construction project. The facility could not provide
the environmental protection acceptance check
approval for their construction project for review.
The facility obtained pollution discharge registration
form. Remark: the facility provided this document
after the closing meeting on June 2, 2026. So this
question is rated as Partially.

It is partially against amfori BSCI Code of Conduct,
Principle on Protection of the Environment. And did
not comply with the Measures for the
Administrative Regulation on Environmental
Protection of Construction Projects Article 17, After
the completion of the construction project which
requires compiling Environmental Impact Report or
Environmental Impact Report Form, the
construction entity shall carry out inspection and
acceptance for the ancillary environmental
protection facilities and compile the acceptance
report in according with the standards and
procedures provided by the administrative
department of environmental protection of the State
Council. During the process of inspection and
acceptance of the environmental protection
facilities, the construction entity shall, strictly
according to facts, inspect, monitor and record the
status of the construction and adjustment of
environmental protection facilities. Falsification is
prohibited. The construction entity shall make the
acceptance check report available to the public
according to law.

123 &M - e AR EMBFERIFE TS
o il Fo R Z 3R TR B A PSR S T3
REE 7. kBT HESHRIRER . FiE -
WFEFIREW Z G L 202656 H2H 1244 T XX
o B LUSHRASOTE -

o EEamfori BSCI 174N . FFERFEN - B
A& A BEMBEFERIFEREN Y F+1%.
EHFRESWIRE P« FESPIREEMEETME
IR . B NS ERE SRR TEE
B HUERIENIEF | MERERIEMIFRERIF
W TINE L R ERE - BiRRATERER
PIEMBOTIE D , Rhn EW - - g
EMEFERIFERME TR ER . A58
- IFREFNESSR BAERS . Bifg
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Question: 12.4 s there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

ENGLISH

Finding

12.4 Not corrected. The facility did not perform
monitoring tests for pollutants. During facility tour,
auditor found that the waste gas were generated
during manufacturing process. However, the facility
could not provide monitoring report of waste gas for
review. The facility disposed the waste according to
the law. So this question is rated as Partially.

It is partially against amfori BSCI Code of Conduct,
Principle on Protection of the Environment. And did
not comply with Measures for Administration of

LOCAL LANGUAGE
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Finding

Environmental Surveillance Article 21 A
discharging unit shall self-monitor the situation of
pollutant discharge according to the requirements
of environmental protection departments above
county level and the technical manual of state
environmental surveillance. If a discharging unit,
conforming to technical manual of state
environmental surveillance, is inspected by the
environmental surveillance institution under the
environmental protection department above county
level to meet the requirements on capability and
technical conditions, its surveillance data can be
used as the basis for identification of the varieties
and quantities of pollutants discharged. A
discharge unit, without ability for environmental
surveillance, shall commission an environmental
surveillance institution under the environmental
protection department or environmental
surveillance institution identified by the
environmental protection department at provincial
level for surveillance; expenditure of the
surveillance performed by an environmental
surveillance institution after accepting the
commission should be borne by the commissioning
party, in accordance with the relevant state
regulations. An environmental surveillance
institution identified by the environmental protection
department at provincial level refers to an institution
engaged in environmental surveillance but not
under an environmental protection department,
which can voluntarily apply.
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